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Discussion #2: During economic downturns and recessions (pandemic), management will often claim inability to pay as a criterion for wage determination
[bookmark: _GoBack]When pandemics or hard economic times come, no one is prepared but employers often take advantage of the situation to reform their payment or even restructure the salaries of their employees. While some of the companies may be genuinely affected by the pandemic or economic downturns caused by the recession, but others are fully capable and just unwilling to continue paying their staff as they used to. This is unethical given the sacrifice that employees make for the companies. As Liedtke and Allegreto (2020) explain, the COVID-19 pandemic showed how workers struggled to survive because they were relieved from work and those who stayed could not maintain their expenses because of reduced wage compensation. Some companies relieved their workers from their responsibilities with the claim of inability to pay due to the recession caused by the lockdown and containment measures of Coronavirus, but these were just claims because some companies relieved employees as early as February or March. These were early days and the impacts of the pandemic had not affected many institutions. Many companies were still able to meet the cost of maintaining their operations and paying employees. It would not make sense if they claim that within three months into the pandemic, they are already running at a loss when operations are going as usual. It is very unethical that management would use pandemics to continue amassing wealth by reducing the cost of operations (through wage reduction) with the claim of inability to pay their staff. This is the time that companies should demonstrate that they stand with their employees by supporting them to go through the challenges presented by the pandemic. However, in a capitalist society like America, that is the opposite and the last thing one would expect from employers. 
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